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ENVIRONMENTAL POLICY 

STR Limited (“STR”) recognises the importance of protecting both the immediate and wider 
environment in which it operates, and it is committed to minimising its environmental impact 
across all areas of the business. Although STR is primarily an office-based service provider, we 
understand that every organisation has a responsibility to reduce its environmental footprint and 
support sustainability. STR is fully committed to minimising the environmental impact of its 
operations and to actively encouraging its clients, suppliers, and other stakeholders to do the 
same.  

 

Commitment 
STR is committed to continuous improvement, to the prevention of pollution, reducing its carbon 
footprint wherever practicable. Optimising resource usage and achieving long term sustainability 
goals. We comply with all relevant legislative, regulatory and other environmental requirements, 
in order to act in a socially responsible manner. 

To support commitment to continuous improvement, as outlined in its Environmental Policy 
Statement, STR reviews key environmental data each year, such as paper recycling volumes, 
energy use, and waste reduction. This helps measure progress and identify where improvements 
can be made. 

STR is aware that its business activities result in: 

• the use of energy within an office environment including lighting, heating, air 
conditioning, and electronic equipment, 

• the use of paper and other office supplies, 

• business travel and commuting-related transport emissions, 

• digital emissions associated with data storage and communications, 

• general office waste including paper, packaging, and electronic waste, 

• water consumption in office facilities. 

STR carries out due diligence checks on all suppliers, including reviewing parent companies and 
corporate structures, to ensure it fully understands who it is working with at every level of the 
supply chain. This helps ensure that all suppliers share environmental values, follow sustainable 
practices, and uphold STRs approach to environmental responsibility. 

Responsibilities 
 
Our Group Legal and Compliance Director, HR Director, and Group IT Director are responsible 
for implementing this policy. However, all employees share responsibility for supporting STR’s 
environmental objectives and contributing to a sustainable way of working. 

To date, STR has taken several steps to reduce its environmental impact, including:  

• Reducing paper by promoting digital communication, 
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• Working with certified partners to ensure that waste, including confidential documents 
and electronic items, is disposed of responsibly, 

• Reducing plastic waste by minimising single-use plastics and encouraging sustainable 
alternatives, 

• Supporting sustainable transport options, including walking, cycling, car-sharing, 
electric vehicles, and remote working arrangements, 

• Improving energy and water efficiently in our offices by making smart choices, such as 
turning off air conditioning in unused meeting rooms, installing blackout blinds to help 
control office temperature, and using technology for example, motion-sensor lights and 
hot water taps instead of kettles, 

• Minimising paper usage by promoting digital communication and secure electronic 
document management, 

• Sourcing, using, and recycling of office supplies and electronic equipment. Where 
possible, we reuse existing technology by replacing parts, for example, renewing laptop 
batteries instead of purchasing entirely new devices, 

• Considering the environmental impact of business decisions and embedding 
sustainability into our day-to-day operations such as replacing in-person meetings with 
virtual ones to reduce travel, 

• Informing and encouraging staff at all levels to act in an environmentally responsible way, 
and providing training where necessary, 

• Engaging with the local community through environmental initiatives and support 
ongoing improvements in environmental management, 

• Continually monitoring and improving the environmental performance of the business 
and sharing progress with interested parties, 

• Sourcing responsible suppliers who meet our environmental standards and demonstrate 
sustainable practices,  

• Storing our data via Microsoft, which operates on a cloud platform. Microsoft’s cloud 
infrastructure is more energy-efficient than traditional on-site servers. 

Continuous Improvement 
 
STR is actively pursuing the ISO 14001 accreditation as part of its commitment to managing its 
environmental impact in the best way possible. We will regularly review and update this policy to 
ensure that it remains relevant and in-keeping with best practice, legal and regulatory reform, the 
expectations of those STR engages with and also that it encourages a proactive attitude in others, 
embracing change for the better wherever possible. 

Whilst STR is proud of the steps it has taken so far, we recognise that there is always more to do. 
In line with STRs goal for continual improvement STR strives to: 
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• Set measurable sustainability targets to track progress over time, such as increasing the 
percentage of employees using sustainable transport options by 20% within a year by 
sending surveys to establish a baseline and encouraging alternative ways of travelling, 
 

• Increase staff engagement through training and awareness campaigns.  For example, by 
running sustainable workshops, and encouraging staff to get involved in local 
environmental volunteer days,  
 

• Strengthen its supply chain standards by regularly reviewing supplier practices and 
encouraging improvements, 
 

• Explore all opportunities to reduce waste, such as extending this approach to other items 
and to increase reuse and recycling wherever possible. 

  

 

 

Signed  …………………………………………………………. 
 
Name  Darren Day 
 
Position CEO  
 
Date    
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